
Pilgrim Reformed  Church
Senior Pastor Job Description

Job Summary: Full time ordained minister of Pilgrim Reformed Church to serve as Pilgrim's 
spiritual leader, whose purpose is to lead the church toward the fulfillment of its mission to 
grow for the Glory of God.

I. Essential Functions:

Serves as the spiritual leader by:
a. Believing in and teaching the Reformed Doctrine
b. Conducting public worship, preaching the Gospel, and ministering to the 

church's spiritual and physical needs
c. Equipping members, through a ministry of teaching to live faithfully in obedience 

to God
d. Developing relationships with all members, sharing their joys and sorrows

Serves as the pastoral leader by:
a. Providing visionary leadership for Pilgrim Reformed Church as it stands and 

establishing a strategic direction for the church in conjunction with the consis-
tory, committees, and congregation

b. Providing a required monthly Pastoral Progress Report to the consistory at the 
monthly meeting consisting of all activities performed as pastor, including but 
not limited to:

1. Visitation
2. Church services
3. Membership requests
4. Special and upcoming activities
5. Absences from the pulpit pending consistory approval
6. Special events pending consistory approval
7. Approval on any proposed distribution of literature by consistory

c. Assisting and actively participating in activities including but not limited to:
1. Sunday school
2. Youth activities
3. Adult activities
4. Bible studies
5. Visitation
6. Special Events

d. Conducting Confirmation Classes on church doctrines as needed
e. Working diligently to bring inactive or new members into the church family
f. Representing Pilgrim Reformed Church in the community
g. Maintaining and keeping a complete record of baptisms, those completing con-

firmation, communicants, reception of new members, transfers, erasers of 
names, suspensions, marriages, and deaths with all records the property of the 
congregation

h. Following Standard Operating Policies as directed by the consistory and 
congregation



Demonstrates the following:
• Integrity and ethics
• Personal learning and growth
• Leadership by example
 

II. Education:

• Undergraduate degree from an accredited college or university
• Postgraduate degree from seminary
• Ordination

III. Experience

• Minimum of two to five years in the pastoral field
• Computer skills helpful

 IV. Performance Evaluation

• First year - six month evaluation and a twelve month evaluation
• Annually after the first year

Pilgrim Reformed Church reserves the right and discretion to amend, delete, and deviate
from, or change benefits, compensation and policies at the sole discretion of the Church's 
Consistory.  Changes are effective as of the date of their occurrence or approval.


